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MESSAGE FROM THE DIRECTOR

| am proud of the excellent
work that our Council has done
this year in fulfilling the goals
of our State Plan, and in
:iggg:'tnf ;l;rmocizomg “The DDPC continues its
independence and community commitment to exploring
inclusion for individuals with creative new ideas and
deyelopmgntal disabilities and emerging technologies to help
their families.

meet the challenges of an

The NYS Developmental Disabilities Planning ever-evolving service delivery
Council continues its commitment to exploring system.”

creative new ideas and emerging technologies to

help meet the challenges of an ever-evolving

service delivery

system.

| wish to express my deep gratitude to our Council
Membership for their hard work and dedication. |
am indeed fortunate to be associated with such

13 H
an impressive body of talent, knowledge and We must continue to

experience. | would like to extend special thanks aggressively seek new and
to our Chairperson Rose Marie Toscano, our better ways to ensure that
Vice-Chairperson Dr. Ansley Bacon, and individuals with developmental

Consumer Caucus Chair Wendy Orzel for their

willingness to accept the additional disabilities are afforded every

responsibilities of the Council’s leadership roles. opportunity to determine the
direction of their lives and to
While this year has seen many accomplishments, participate fully in the

we must continue to aggressively seek new and
better ways to ensure that individuals with
developmental disabilities are afforded every
opportunity to determine the direction of their
lives and to participate fully in the community.

community.”

/éL;h_ M. O%

Sheila M. Carey
Executive Director
NYS Developmental Disabilities Planning Council




OVERVIEW

The New York State Developmental
Disabilities Planning Council (NYSDDPC) is a
federally-funded, New York State Agency
operating under the direction of Governor
Andrew M. Cuomo.

The NYSDDPC is one of 56 Councils across
the United States and its territories which
address identified needs of people with
intellectual and developmental disabilities by
conducting advocacy, systems change, and
capacity-building efforts that promote
self-determination, integration, and inclusion.

Councils conduct outreach, provide training
and technical assistance, remove barriers,
develop coalitions, encourage citizen
participation, and keep policymakers informed
about disability issues.

Councils focus on empowering individuals
through activities that teach self-advocacy
skills and support self-determination. By
empowering individuals and their families to
advocate for themselves and seek long-term
solutions through systems change, Councils
create an environment of self-sufficiency,
self-determination, inclusion, and acceptance.

Council Membership

The Council is comprised of Governor-
appointed volunteers. The DD Act requires
that more than 60% of these volunteers must
be individuals with developmental disabilities
or family members of a person with a
developmental disability. Other members
include:

NYS Agency Representatives

Representatives from University Centers for
Excellence in Developmental Disabilities

Representatives from the Protection and
Advocacy System

This diversity enables the DDPC to better
analyze and improve systems and services
within the state and ensure that the voices of
people with developmental disabilities and
their families are heard.

Councils play a critical role in
quality assurance and as

innovators in the development
of person-centered systems.




2014 COUNCIL ROSTER*

CHAIRPERSON
Rose Marie Toscano
Rochester Institute for Technology

CONSUMER CAUCUS CHAIRPERSON
Wendy Orzel

CAUCUS MEMBERS

Shameka Andrews
Jennifer C. Dahlstrom
Stuart Flaum

Tamelia Laquana Fritz
Aldea LaParr

Aimee M. Levesque
Megan Meyer
Wendy Orzel

Rain Rippel

Beatrice Schmidt
Lisa M. Severino
Deirdre Staley

James Traylor

Agency/Organizational Representatives

Lisa M. Fertal
East End Disability Associates, Inc.

Shirley Goddard

President and C.E.O - Home, Inc.

Janice A. Fitzgerald

Operations Officer, Parent to Parent of NYS

UCEDD REPRESENTATIVES

Karen Edwards, M.D., MPH
Co-UCEDD Director - Westchester Institute for Human
Development

Robert W. Marion, M.D.

Associate Director - Rose F. Kennedy University
Center for Excellence in Developmental Disabilities at
Albert Einstein College of Medicine

Steven B. Sulkes, M.D.
Co- Director, Strong Center Developmental
Disabilities at Golisano Children’s Hospital

VICE-CHAIRPERSON
Ansley Bacon
Westchester Institute for Human Development

STATE AGENCY REPRESENTATIVES

Hon. Anthony J. Annucci
Acting Commissioner - NYS Dept. of Corrections

Hon. Dr. John B. King, Jr.
Commissioner - NYS Education Department

Hon. Corinda Crossdale
Director - NYS Office for the Aging

Hon. Kerry Delaney
Acting Commissioner - NYS Office for People with
Developmental Disabilities

Hon. Kristin M. Proud
Acting Commissioner - NYS Office of Temporary
and Disabilities Assistance

Hon. Joan McDonald
Commissioner - NYS Dept. of Transportation

Hon. Darryl C. Towns
Commissioner and C.E.O. - Homes and Community
Renewal

Hon. Jeffrey Wise
Executive Director - NYS Justice Center for the
Protection of People with Special Needs

Hon. Howard A. Zucker, M.D., J.D.
Commissioner - NYS Department of Health

PROTECTION & ADVOCACY

Timothy A. Clune, Esq.
Executive Director - Disability Rights New York

* Represents DDPC Council Membership as of September 30,




2014 ACCOMPLISHMENTS

For over 40 years, the DDPC has been
developing innovative ways to effect
positive change in the lives of people with
intellectual and developmental disabilities
and their families.

While we are proud of our record, we never
stop looking to the future.

The DDPC will continue to partner with
consumers, agencies and organizations to
meet the challenges of an ever-changing
service delivery system, and to ensure that
New York State stays at the forefront of
innovation in the field of intellectual and

2014 Highlights*

NYS DDPC was able to do the following in 2014:

e Trained over 7500 self advocates, family members and others including first

In FFY 2014, DDPC

projects leveraged
e Almost 2000 people active in systems advocacy because of DDPC efforts over $2,421,362.

responders, nurse practitioners and physician assistants

e Helped create or improve over 75 Programs or Policies
e Involved over 1300 Organizations in Coalitions/Networks/Partnerships

e Educated over 1800 Policymakers

2014 Fiscal Overview*

FFY 2014 Faderal AWArd - oot ssansessinsessssnsessssnsesssnsssessnns $4,115,718
Project EXPENAItUIES -+ wrrerrrrsertieteittett e $1,622,000
DDPC Projects 1@VEIaQEM... ..ottt ettt s b seseseene $2,421,362

* Represents DDPC performance for federal fiscal year 2014, (October 1, 2013 to September 30, 2014).




PROJECTS & INITIATIVES

Training of Health Care Providers

There are approximately 54 million people with disabilities in the United States; of these about 7 to 8
million, or 3 percent, of the population has an intellectual disability or developmental disability.
Studies show that these individuals experience lower rates of preventive health care and higher rates
of comorbid, chronic conditions and secondary conditions. Nurse practitioners (NPs) and Physician
Assistants (PAs) play an increasingly vital role in providing health care to people with disabilities but
receive limited professional education and/or training about the health care of people with intellectual
and developmental disabilities.

DDPC has contracted with Daemen College (Buffalo, NY), Binghamton University, (Binghamton, NY),
Wagner College, (Staten Island, NY), and Hofstra University (Long Island) to implement the Partners in
Health Education for People with Disabilities (PHEPD) curriculum in their respective NP and PA
programs. Additionally, DDPC has a grant with the NYS Disabilities Advocacy Association and
Network (NYS DAAN), an affiliate of the Support Center for Nonprofit Management, to provide
technical assistance, evaluation and sustainability planning to the college programs.

PHEPD is designed to increase NPs and PAs awareness, knowledge, skills, and competencies leading
to improvement of care and support provided to patients with intellectual and/or developmental
disabilities (I/DD) and their families. Curriculum components include: didactic lectures, community
medicine, case presentations, parent partner interviews, community agency interviews, clinical
experiences (ensuring exposure to children and/or adults with developmental disabilities), small group
discussions, and personal reflections.

Daemen College launched a pilot for students to earn a specialty certificate in Developmental
Disabilities Studies incorporating the PHEPD curriculum in both the NP and PA programs. SUNY
Binghamton, Wagner College, and Hofstra University successfully integrated the PHEPD curriculum
components into their existing NP and PA curriculum so that all students participate. Over 400 NP and
PA students have participated, or are currently participating, in the PHEPD curriculum across all
project sites.

NYS DAAN staff has worked with all of the colleges to provide technical assistance on curriculum
implementation and connection to resources, has developed and provided required evaluation forms
for the project, and has had ongoing discussions regarding sustaining the initiative beyond DDPC
funding. Initial evaluations indicate that the curriculum is having a positive impact on student
attitudes, improving their comfort level in providing care, and increasing their knowledge and skills in
caring for patients with I/DD and their families/caregivers.




PROJECTS & INITIATIVES

START (Systemic, Therapeutic, Assessment, Respite, and Treatment)

oP\N\ THE CENTER FOR
RRSTAR

ERVICES

Under its Transformation Agenda, the Office for People with Developmental Disabilities (OPWDD) has
determined that its crisis prevention and response system must be addressed as a critical priority. To
that end, DDPC worked with OPWDD to develop a cross-systems crisis prevention and response
system using the Systematic, Therapeutic Assessment, Resources and Treatment (START) model. NY
START is a community-based program that provides crisis prevention and response services to
individuals with intellectual/developmental disabilities and behavioral health needs, as well as their
families and those who provide support within the community. The NY START program offers training,
consultation, therapeutic services and technical assistance to enhance the ability of the community to
support individuals with intellectual/ developmental disabilities and complex behavioral health needs,
and focuses on establishing integrated services with providers. Providing supports that help
individuals to remain in their home or community placement is the first priority.

Initial work focused on OPWDD implementing START within two identified Pilot Regions where
developmental centers closed, Region 3 (Capital District & Taconic, and Hudson Valley) and Region 1
(Finger Lakes & Western NY). Hiring and training of key staff from these two regions has occurred
over the last year. Region 1 held their launch conference in July 2014 which engaged approximately
160 key stakeholders at the local and regional level to inform participants about the START services
available in the region and dates of implementation. As of August 2014, Region 1 has been accepting
referrals to the program. The Region 3 START Launch meeting was held in October 2014. OPWDD
has started conducting outreach and informational sessions with stakeholders for the other regions of
the State.




PROJECTS & INITIATIVES

Congregational Inclusion

The Spirit Project was developed in the Central New York Developmental Disabilities Service Office
through a grant from the DDPC. The project is designed to further explore and support individuals
who sought greater involvement in a congregation or other spiritual development in their
Individualized Support Plan (ISP). When the development work was completed, the DDPC contracted
with NYS OPWDD to export the Spirit Project to the other regions of the State.

As opposed to other grants, the congregational inclusion contracts were 18 months in duration with
two contracts occurring in 2014. The first contract was traditional in terms of the population served. It
continued to work with two agencies identified in all five of the NYS OPWDD Developmental
Disabilities Regional Offices (DDRO). The contractor continued to export the tools and resources to
participating agencies and individuals. It is important to note that resources such as the Continue the
Spiritual Awareness training (with Indicator Guide) and Faith Community Inclusion training were
provided to over 100 direct support professionals. The second contract period focused on agencies
serving Hispanics and Spanish-speaking individuals. The work coincides with the great effort being
made at State and federal levels to reach out to a multi-cultural population. The number of agencies
served was reduced to one per DDRO but the work required more outreach and community
development.

PARTNERS IN
POLICYMAKING
E——
e

Partners-in-Policymaking

ST}

NEW YORK STATE

The DDPC work with Cornell University continued to deliver a blended online version of the Partners-in
-Policymaking program (PIP). The program remains true to the original national program curriculum
and competencies while reaching greater diversity and numbers of participants. Cornell, in
collaboration with Starbridge, Inc. (formerly The Advocacy Center), designed the training which
includes online modules as well as webcast modules that are conducted in person and delivered over
the internet. The program graduates 70 individuals annually. Additionally, monthly informational
webinars for PIP graduates have been held and a PIP website which includes a PIP graduate reporting
structure was built and has been maintained.

The program continued to make progress toward improving program delivery, graduate outreach, and
measurement and sustainability considerations. Cornell continued to receive inquiries from
representatives of other states interested in exploring the applicability of our model to their state.




PROJECTS & INITIATIVES

Project SEARCH

DDPC concluded its third and final year of work with the Project SEARCH Initiative. Project SEARCH
offers a school-to-work program alternative for students with disabilities who are in their last year of
high school.

Students with disabilities participate in classroom instruction, career exploration, and receive hands-
on training through worksite rotations. Ten to 15 student interns with a variety of intellectual and
developmental disabilities participate in “internship rotations” in a variety of employment settings with
support from a certified instructor and job coaches. Internships are anticipated to culminate in
employment for participants.

NYS DDPC concluded funded activities with two regionally-based projects located within Rockland
and Westchester counties. In Westchester County, Westchester Institute for Human Development
(WIHD) implemented two Project SEARCH sites at the Greenburg North Castle Special ACT UFSD
(GNC) and CSD New Rochelle (CSDNR) at Sound Shore Hospital in partnership with the regional
independent living center (ILC), and Westchester Disabled on the Move (WDOM).

In its final year, WIHD expanded its collaborative efforts to include United Hebrew Home and
Montefiore of New Rochelle . United Hebrew Home, and now Montefiore, both offered fully
operational Project SEARCH Sites. This included fully committed business partners, a dedicated
ACCES-VR counselor, and a Business Advisory Council. Fidelity to the original Project Search model
was also maintained in all aspects.

GNC also added a summer Project Search experience called “Reach Academy.” This program was
designed for students more than a year from graduating and created a pre-Project Search experience
to enhance pre-requisite work skills (e.g. developing improved social skills).

In Rockland County, Rockland BOCES partnered with Good Samaritan Hospital, the Rockland County
Association of Learning Disabilities, and ACCES-VR to implement Project SEARCH. Through DDPC
funding, Rockland BOCES provided instruction in soft-skills development (e.g. communication,
collaboration, and team work), vocational training, and provided support to three cadres of student
interns. Both projects provided career exploration and training to 40 students in the final grant year.




WANT TO LEARN MORE?

The New York State Developmental Disabilities Planning Council is open 9:00am to 5:00pm., Monday
through Friday.

If you would like more information about the New York State Developmental Disabilities Planning
Council and what we do, please visit our website at: www.ddpc.ny.gov, or contact us at:

PHONE: (800) 395-3372 FAX: (518) 402-3505

Email: Information@ddpc.ny.gov

Mailing Address:

New York State Developmental Disabilities Planning Council
99 Washington Avenue
Suite 1230

For information about
disability-related news and
events in your area, visit our
news site at:

Disabilitynews.ny.gov
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